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Equality Guidelines

The management pursues the goal of promoting diversity within the company. It is con-
vinced that employees with different professional and cultural backgrounds - regardless of
gender - contribute to a corporate culture that promotes cooperation and improves work
results. This includes not treating employees differently because of their gender.

This Equal guidelines summarize all procedures and regulations aimed at achieving this
goal. It applies together with its annexes and is supplemented on an ongoing basis as ne-
cessary.

1. Legal basics and their implementation

The management stands for compliance with all legal principles that are expressly ai-
med at equal treatment of the sexes. These include, but are not limited to, Article 3 of
the German Constitution, the German General Equal Treatment Act and all laws that
promote the protection of the family and the compatibility of family and career, as
amended from time to time. In their implementation, the following measures, among
others, are taken:

a. All policies, the collective bargaining agreement applied to parts of the workforce,
and company agreements contain the same rights for all employees in terms of
content. Differences are in no way based on gender, but rather on comprehensible
objective characteristics, e.g., training, specific tasks, etc.

b. Operational agreements concluded up to and including the year 2019 contain the
addition that the grammatically masculine form (employee) is used only for reasons
of better readability. However, this refers to persons of either gender. Since 2020,
the term "employees” is used in operational agreements and other announcements
to address persons of each gender.

c. All employment contracts shall refer to the operational agreements.

2. Specific measures

a. Open positions, regardless of hierarchical level, are posted in a gender-neutral man-
ner. This is done either by the reference "d/m/w" or by a gender-neutral job title or
both.

b. When evaluating incoming applications, attention is paid to the objective facts on the
basis of which a possible suitability is attributed or denied. This is to prevent unconsci-
ous biases from influencing the selection decision.

c. In the case of hiring or promotion in employee groups in which one gender is more
frequently represented, preference shall be given to applications from the underre-
presented gender, if available, provided that they meet the professional or personal
requirements.

d. Salaries are grouped on the basis of the respective job characteristics. Up to and
including May 24, 2019, the grouping was also based on the pay scale tables of the
wage framework collective agreement of January 5, 1973 in its respective version.
Since 25.5.2019, salaries are determined on the basis of the operational agreement
on remuneration principles using the job characteristics according to Annex 1 of the
operational agreement and the following criteria: Professional experience and spe-
cial knowledge, external value of the function, need for further training. The grou-
ping is subject to co-determination, i.e. it is reviewed by the works council.
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